
  
POSITION ANNOUNCEMENT 

 
This position serves the West Virginia Council for Community and Technical College Education 
(Council) located at 1018 Kanawha Boulevard, East, Charleston, West Virginia.  
 
 
Position Title: Vice Chancellor for the WV Community and Technical College System 
 
Classification: Full Time, Non-Classified, Exempt, Benefits-Eligible 
 
Date:   April 20, 2021 
___________________________________________________________________________ 
       
Overview:  The Vice Chancellor reports to the Chancellor and is responsible for the vision and 
leadership of Council initiatives in the areas of program development, workforce development, 
technology innovation, program recruitment and retention, grant management, and the delivery 
of community and technical college education.  
   
Duties and Responsibilities:  Provides leadership and direction for strategic and operational 
planning and financial management through a collaborative budgeting process.  Directly 
supervises staff in the areas of Workforce Development, Perkins, grants and special projects. 
Articulates and communicates the role of the System in creating an educated, skilled, and 
adaptable labor force that is responsive to the changing needs of the economy of the State and 
in promoting local, regional, and statewide economic development. Designs and develops new 
statewide or regional initiatives and programs directly related to community and technical college 
education and in accordance with the goals of the Legislature and the public policy agenda.  
Provides advice and assistance to Council institutions in the areas of program development, 
technology implementation, and workforce development.  Coach and train existing staff and 
institutional leadership about national best practices and rationale for innovation in community 
and technical college education. Serves as program liaison for the Community and Technical 
College system to local communities, the West Virginia Department of Education, the West 
Virginia Development Office, Workforce West Virginia, apprenticeship programs, employers, and 
other constituent groups. 
 
Required Knowledge Skills and Abilities: Ability to demonstrate successful leadership 

experience in developing and implementing strategic planning, direction, and vision for a large 

entity with multiple organizations. Willingness to embrace and be able to demonstrate an in-depth 

understanding of the community and technical college philosophy. Ability to solve problems 

creatively, make decisions in a fair and consistent manner and to work in environments that are 

organizationally complex with differing points of view. 

 
Salary Range:  Competitive salary  
 
Minimum Education and Experience Requirements:  Master’s degree and a minimum of eight 
years senior executive experience is required.  Doctorate preferred.  Experience should include 
working collaboratively and innovatively with business, industry, legislature, government,  
 



 
 
 
community organizations and public and private education institutions.  Strongly prefer 
experience with career and technical education programming and federal funding.  Perkins Grant 
experience strongly preferred.  Extensive experience in workforce development is desirable. 
 
Closing date:  Applications will be accepted until position is filled. Review of applications begins 
May 26, 2021.  
 
Application process:  Qualified candidates must submit a letter of interest, a current resume, a 
professional writing sample, and titles, phone numbers and e-mail addresses for three 
professional references.  Final candidates are subject to employment and credential verification, 
as well as reference and background checks.  Submit all information electronically via e-mail 
with “Vice Chancellor CTCS” in the subject line to: Ms. Vickie Hairston, HR Representative, 
Senior at hepc.hr@wvhepc.edu. 
 
 
 

Equal Opportunity/Affirmative Action Employer/Veterans/Disabled 
 

The West Virginia Higher Education Policy Commission and the Community and Technical College System of West Virginia are equal opportunity 
employers. All qualified applicants will receive consideration for employment without regard to race, color, religion, sex, sexual orientation, 
gender identity, national origin, age, or protected veteran status and will not be discriminated against on the basis of disability. The Commission 
and Council provide a collegial, respectful and inclusive environment that values the diversity, creativity and contributions of its staff.  
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